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Item 1.01. Entry into a Material Definitive Agreement.

(a) On March 3, 2008, ACADIA Pharmaceuticals Inc. and Allergan Sales, LLC entered into an amendment to extend the research term of the parties’ March 27,
2003 collaboration (the “Amendment”). The 2003 collaboration originally provided for a three-year research term and provided for payments consisting of an
upfront fee and research funding and related fees during the original research term, which ended on March 27, 2006. In February 2006, the parties extended the
research term for two years through March 27, 2008. The Amendment extends the research term for an additional year, through March 27, 2009. During the
extended research term of the Amendment, the parties will focus joint research efforts in the area of pain, which will continue to support the parties’ existing
alpha adrenergic program. In addition, the parties may elect to pursue additional discovery activities in ophthalmic indications. ACADIA will receive research
funding during the extended research term of the Amendment. Pursuant to the Amendment, during the extended research term, Allergan could exclusively license
specified chemistry and related assets for development and commercialization. If ACADIA grants Allergan such an exclusive license, ACADIA would be eligible
to receive license fees and milestone payments upon the successful achievement of agreed upon clinical and regulatory objectives.

Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.

(e) On March 7, 2008, the Board of Directors of ACADIA approved an updated annual cash compensation program for its executive officers. The description of
this program is set forth in Exhibit 99.1 and is incorporated herein by reference.
 
Item 9.01. Financial Statements and Exhibits.

(d) The following exhibit is furnished herewith:
 

99.1   Description of Executive Officer Annual Incentive Cash Compensation Program
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.
 

  ACADIA Pharmaceuticals Inc.

  By: /s/ Thomas H. Aasen
Date: March 7, 2008    Thomas H. Aasen

   Vice President, Chief Financial Officer, Treasurer, and Secretary
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EXHIBIT 99.1

ACADIA Pharmaceuticals Inc.
Description of Executive Officer Annual Incentive Cash Compensation Program

The Compensation Committee (the “Committee”) of the Board of Directors (the “Board”) of ACADIA Pharmaceuticals Inc. (the “Company”) has
recommended to the Board, and the Board has approved, incentive cash compensation for the Company’s executive officers pursuant to an annual incentive cash
compensation program. The program will provide for an annual incentive cash compensation target equal to a percentage of each executive’s base salaries as
follows: 50% for Uli Hacksell, CEO; 35% for Roger Mills, Executive Vice President, Development and Thomas Aasen, Vice President and CFO; and 30% for
Brian Lundstrom, Senior Vice President, Business Development, John Kaiser, Vice President, Strategic Marketing & Commercial Development and Bo-Ragnar
Tolf, Vice President, Chemistry; provided that, in connection with joining the Company, Mr. Kaiser’s bonus for the 2008 calendar year was fixed at $60,500.

Under the program, after the completion of each fiscal year the Committee recommends to the Board for approval for each executive a bonus that will be
equal to an amount from 0 to 150% of the applicable target amount. In making its recommendations, the Committee assesses the level of achievement of specific
criteria by the executive and the Company. These criteria include the achievement of research and development milestones, including the advancement of the
Company’s clinical programs and the Company’s preclinical assets toward clinical development; and other criteria the disclosure of which would reveal
confidential business information and plans of the Company.


